Coronado Area Council, BSA

WHEATLAND DISTRICT 

EAGLE SCOUT BOARD OF REVIEW CANDIDATE GUIDELINES

1.
The Eagle candidate is to be in complete AND CORRECT uniform as shown on the Boy Scout uniform inspection sheet.  Merit Badge sash, and BSA sanctioned headgear are encouraged, but optional.
2.
The Eagle candidate is to conduct himself in a polite and courteous manner.  The Eagle Board of Review is one of a Scout’s most important interviews and is to be treated as such.  The Eagle candidate is to have a clean manner and appearance as shown on the Boy Scout uniform inspection sheet.  General appearance is critical to an applicant appearing before a Board of Review.  
3.
The Eagle Board of Review will be in the Boy Scout Uniform or in business attire.  The Eagle Board of Review will also conduct themselves in thoughtful and courteous behavior while being thorough with the candidate to make sure that the candidate is worthy of the honor of the Eagle Scout Award.  

3.
The Eagle candidate is expected to know the Scout Oath and the Scout Law.  The candidate will be asked to recite the Scout Oath and Law at the beginning of the Board of Review, and the candidate will be asked questions about his understanding and adherence to the Scout Oath and Scout Law throughout the interview.  
4.
The Eagle candidate is expected to be prepared to discuss his Scouting career.  The candidate will be asked questions about his Scouting experiences, his outdoor and camping experiences, his service projects, his leadership positions and responsibilities.   
5.
The Eagle candidate is expected to be prepared to discuss his Eagle Scout Leadership Service Project.  The candidate will be asked detailed questions about his Eagle Project and the steps he took from conception to completion.  The Project Workbook will be reviewed in detail.  

a.
The Eagle Scout Leadership Service Project Workbook is to be used for outlining and documenting all steps of the Eagle Project, and can be supplemented with additional attachments and photographs.  The Eagle Project Workbook is to be presented in a 2-inch, 3-ring binder.  This is to be presented in a thoughtful and organized manner. 

b.
The Eagle Project Workbook is available on-line at:  www.coronadoscout.org /resources/forms/advancement forms, or through the Council Service Center.  It is available in a working word document form to type all information.  All documents must be typed, however, if the Scout simply cannot meet this requirement he may contact the Wheatland District Advancement Chair to have this requirement overridden.  This will be dealt by Advancement Chair on a case by case basis. 

c.
All paperwork, attachments and photographs must be properly organized, and follow the format outlined in the Eagle Project Workbook.  Narrations and write-ups are to include detailed descriptions of all steps of the Eagle Project from conception to completion.  

d.
The Project Workbook is to contain photographs taken before, during and after the project, , including pictures of at least three (3) other individuals helping with the project.  Photographs and additional items or documents are to be in plastic sleeves, and clearly labeled.  
6.
The review is not an examination; the Board does not test the candidate.  However, appearance of the candidate before the Eagle Board of Review does not mean automatic attainment of the Eagle Scout Award.  The Board attempts to:  determine the Scout’s attitude toward and acceptance of Scouting’s ideals; make sure that good standards of performance have been met in all phases of the Scout’s life; be sure the candidate recognizes and understands the value of Scouting in his home, unit, school and community.

7.
If the Board of Review recognizes that the Eagle candidate has met the spirit and the requirements of acceptability as an Eagle Scout, the candidate will receive the Board’s recommendation for the Eagle Scout Award.  

8.
If the Board of Review denies recommendation, the Eagle candidate will be told the reasons for his failure to qualify and how he may meet the requirements within a given period.  Should the applicant disagree with the decision, he will be informed of appeal procedures. 
9. Appeal should be presented to Advancement Chair via email or mail and explain why he should receive the Eagle Scout Award and that decision will be decided by the Advancement Committee.  Keep in mind that the Board of Review could possibly give the Scout other opportunities for review after completing the said above requirements if they were not met in the initial Board of Review.

Wheatland District Chairman – Dave Haberman: 785-628-1377

Wheatland District Commissioner – Doug Press: 785-673-9560

Wheatland District Advancement Chair – Doug Renard: 316-650-0884

This proposal will be presented at the September District Committee on September 16th, 2009 from 6:30pm-8:00pm at Gutchs Restaurant in Hays located at 111 W 7th St in Hays, KS 67601

A majority vote by attending members of the District at the District Committee meeting on Oct. 14th, 2009 will put these guidelines into effect starting January 1st, 2010. 
All Eagle Scouts that have already turned in their paperwork are not subject to these guidelines, only the guidelines that the current Board of Review members uses.  Also, any Eagle Scout Board of Review before the January 1st, 2010 date is not subject to the new guidelines. 

These guidelines are an accumulation of District members adding and changing to the original proposal presented by District Executive, Matt Stuchlik.  Changes that were send in via email and suggestions made verbally. 

If passed during the September District Committee Meeting, this information will be send to all Scoutmaster via mail or/and email depending on the leaders preference. 
Please submit any other thoughts, additions, or subtractions before October 14th, 2009. Thank you. 

